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Letter from the Executive Board: 

 

Greetings delegates! 

 

It is our honour and privilege to welcome you to the 12th edition of VMUN. We hope you are ready to 

engage in productive debate over contemporary world issues and find the best solutions possible for 

them.  

 

Among the various expectations we have from the delegates, the three most important ones stand: 

innovative points, respect for others and most of all, a burning passion to tackle the issues at hand. 

While speaking and presenting your own point of view is vital, it's equally crucial to have the ability 

to listen, comprehend other points of view, and gain knowledge. 

 

To help guide you through your research, we have prepared this background guide. It shall provide 

you with the basic information to get familiar with the agenda, and the basis for your further research. 

This background guide is however not exhaustive as we look forward to hearing creative, innovative, 

and thoughtful ideas from delegates. 

 

If at any point, you have any clarifications, queries, questions, or doubts, please do not hesitate to 

approach the Executive Board; our satisfaction lies in the hope that you learn something new by the 

end of the three days. 

 

On that note, good luck delegates and happy researching!  

 

Regards,  

 

Shrisai Hari – Chairperson  

Shriya Ray – Chairperson  

Committee Email ID: hrccvibgyormun@vgos.org  
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Mandate of the Committee: 

 

The United Nations Human Rights Council is mandated by the UN General Assembly to promote 

and protect the enjoyment and full realization, by all people, of all human rights. The Charter of 

the United Nations, the Universal Declaration of Human Rights, and international human rights 

laws and treaties established those rights. 

 

 

Introduction to the Agenda: 

Agenda: “Discussing the exploitation of child labour with special reference to the south-east Asia 

region.” 

 

 

TRIGGER WARNING: Abuse, sexual abuse, r*pe, domestic violence 
 
Children are easy to obtain, especially in states where there is abject poverty and the mainstream 

culture marginalizes poor families and children. They are used as cheap or unpaid labour, forced into 

prostitution and marriage, illegally adopted, and used for sport and organ harvesting. Children are also 

recruited to serve in armed groups. More recent research reported that an unprecedented number of 

children are coerced into fighting as soldiers and others are thrust into it by poverty and crises in their 

communities. 
 
A total of 152 million children – 64 million girls and 88 million boys – are estimated to be in child 

labour globally, accounting for almost one in ten of all children worldwide. UNICEF estimates that 12 

percent of the children aged 5-14 years in South Asia are involved in child labour, well over 41 

million children. The dynamic picture of child labour indicates a decline of about one-third since 

2000,  however, progress is far too slow. Children are used in some severe forms of child labour such 

as bonded labour, child soldiers, and trafficking. South Asian child labourers can be found in a variety 

of industries: brick kilns, carpet weaving, garment making, domestic service, agriculture, fisheries, 

and mining. Children are also at risk for various other forms of exploitation including sexual 

exploitation that involves the internet such as child sexual abuse materials; online facilitation of 

offline child sexual exploitation; involving adults or other children exposing children to pornography 

 
It is well-established that the right mix of policies for the prevention and elimination of child labour 

must ensure comprehensive, integrated and convergent approaches and consolidated action that 

include: mainstreaming child labour issues and concerns in key policies, programmes and reporting; 

improving education access and quality; ensuring opportunities for decent work for adults; expanding 

social protection to cover issues that impact children; raising awareness of the problem and solution; 

empowering and mobilizing communities to secure the wellbeing, protection and development of 

children; strengthening legislative and policy frameworks; obligating business to espouse responsible 

practices (including in the supply chains) toward prevention of child labour; putting in place effective, 

consolidated and coordinated child labour monitoring and rehabilitation systems, among a multitude 

of other strategies and areas of action.   
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Definitions: 

 

1. Child labour – defined as the work that deprives children of their childhood, their potential and 

dignity and that is harmful to their physical and mental development.  

2. Exploitation – it’s a situation in which individuals are treated unjustly. Some of its types are: 

• Monetary exploitation – this is when an individual is not adequately paid for the work they 

have done. This is mainly found in the primary and secondary sectors of production. 

• Sexual exploitation – this is when individuals are sexually exploited and have no way to fight 

back. This is mainly found in developing and underdeveloped countries.  

• Inhumane conditions – in many countries, individuals aren’t given access to basic facilities 

like clean water, sanitation, food, etc. 

• Emotional abuse – these deals directly with the mental state of individuals. It includes 

situations where people aren’t allowed to go back to their home conditions, their visas and 

work permits are taken away, etc. 

3. Child Labour Exploitation – refers to the use of children for someone else’s advantage, gratification 

or profit resulting in unjust, cruel, and harmful treatment of the child. 

 4. Sweatshop – it is a crowded workplace with poor and illegal working conditions. It offers a 

minimum wage and usually employs those from the lower sections of society and children. Usually 

found in under-developing countries.  

5. Trafficking – refers to the illegal movement of individuals across regions against their will. These 

individuals are forced to work or provide services to their traffickers or others.  

 

 

 

Background Context: 

 

Child labour and exploitation are the combined product of many factors, such as poverty, social norms 

condoning them, lack of decent work opportunities for adults and adolescents, migration, and 

emergencies. These factors are not only a cause but also a consequence of social inequities reinforced 

by discrimination. 

Despite the growing international concern over the deplorable state of children in the world and many 

concerted international as well as national endeavours in form of laws, conventions, mandates, and 

provisions, the child labour industry is thriving. Child labour exploitation is a multifaceted problem. It 

appears in varied forms and the causes for the incidence are also multifaceted. It is intertwined into 

the social, structural, historical, economic, and cultural fabric of India in a complex manner. Empirical 

evidence suggests that generally structural factors – socioeconomic status, lack of educational and 
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employment opportunities, political corruption, and inequitable social conditions – are some of the 

main causes of child exploitation for labour.  

The continuing persistence of child labour and exploitation poses a threat to national economies and 

has severe negative short and long-term consequences for children such as denial of education and 

undermining physical and mental health. 

 

 

 

Statistical Analysis  

 

Recent national surveys from seven South Asian countries put working children at more than 29 

million – a low estimate as it excludes many children in several countries and all children in 

employment in Afghanistan. 

Involvement in employment increases as children get older, from below 4 per cent for 7-year-old in 

all countries where data are available (with the notable high exception of Bhutan) to variations of over 

20 per cent by the time they turn 17 years. 

A substantial share of employment of 15-17 years old is hazardous in nature – 75 per cent in 

Bangladesh, 72 per cent in Sri Lanka, 41 per cent in Pakistan, 30 per cent in Nepal, 20 per cent in 

India and 6 per cent in Bhutan. 

Family labour accounts for a significant percentage of employment, declining as children get older. A 

majority of working 7-14 years old in Bhutan, India, Nepal, and Sri Lanka and 10 -14 years old in 

Pakistan are engaged in family work. 

Girls continue to lag boys in school attendance in many South Asian countries. In Pakistan, school 

attendance for 10-17 years old girls is almost 15 per cent below boys of the same age. Four South 

Asian countries have the highest gender disparities globally. Pakistan (82:100) and Afghanistan 

(71:100) have high disparities at the expense of girls; Bangladesh (94 boys: 100 girls), and Nepal 

(92:100) have high disparities at the expense of boys. 

Rural children in most South Asian countries face greater challenges than urban children. In Bhutan 

and Nepal, 7-17 years old children living in rural areas are more than twice as likely to be employed. 

In Bhutan, India and Nepal, the school attendance rate for rural children is more than 4 per cent below 

urban children, and in every country reporting data besides Sri Lanka, rural children are more likely to 

be inactive – missing in education and employment statistics. 

Agriculture absorbs the highest percentage of children in employment in every South Asian country. 
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Legal Context: 

 

1. The Minimum Age Convention (1973) is one of the most significant conventions which talks 

about the minimum age for employment. This convention states: 

• No individuals under the age of 15 will be allowed to undertake any heavy work which may 

affect their physical or mental health.  

• National laws may be formed which permit the employment of persons between the age of 

13-15 on light work only which is not harmful to their health and is approved by authorities 

in advance.  

2. The Worst Forms of Child Labour Convention (1999) talks about the need to adopt new 

instruments to prevent child labour across the world. According to the convention, the worst forms of 

child labour comprise of: 

• All forms of slavery or practices like slavery, such as the sale and trafficking of children, debt 

bondage and serfdom and forced or compulsory labour, including forced or compulsory 

recruitment of children for use in armed conflict. 

• The use, procuring or offering of a child for prostitution, to produce pornography or for 

pornographic performances. 

• The use, procuring or offering of a child for illicit activities, for the production and trafficking 

of drugs as defined in the relevant international treaties. 

• Work which, by its nature or the circumstances in which it is carried out, is likely to harm the 

health, safety, or morals of children. 

 

This convention also gives the steps to be taken by States to help prevent child labour and 

other activities that involve child exploitation.  

3. The United Nations Convention on the Rights of the Child (1990) is a human rights treaty that 

comprehensively establishes the rights of children. According to this treaty, anyone below the age of 

18 is considered a child unless otherwise noted in the national legislation.  

4. Article 7 of the European Social Charter talks about ensuring the effective exercise of the right 

of children and young persons.  

5. Principle 5 of the Ten Principles of UN Global Compact act as an additional framework 

describing the minimum age of employment.  

Type of Work Developed Countries Developing Countries 

Light work 13 years 12 years 

Hard work 15 years 14 years 

Hazardous work 18 years 18 years 
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Case Studies: 

 

1. United States of America – in USA, there are close to 550,000 child farmworkers who work for 72-

hour weeks and start as young as age 8. But however, there is legal under US laws as the Fair 

Labour Standards Act (1938) only prohibits those under the age of 14 from working in most 

industries but this is not applicable to the farming industry. Also, these laws are not properly imposed 

and many school children end up working more than the maximum quota of 3 hours a day to earn 

more money and provide for their families.   

2. Bangladesh – over 6.3 million children in Bangladesh are in employment, many in agriculture and 

paid work. Overall, 17.5 per cent of Bangladeshi children between 7-17 years of age are in 

employment. Bangladesh has the highest employment ratio for 7–14-year-old and 15–17-year-old 

children of any South Asian nation reporting comparable data. Among 7–17-year-old children who 

work and don’t attend school, 42.4 per cent are in paid positions while 30.1 per cent are unpaid family 

workers. Agriculture is the largest employer of Bangladeshi children who work and don’t go to 

school, with 41.3 per cent of those children aged 7-17 working in agriculture, 21.7 per cent in services 

and 19.1 per cent in manufacturing.  

3. India – over 12.9 million children in India between 7-17 years old, 5.1 per cent of the total, are in 

employment, primarily working in agriculture and unpaid family work. Children between the ages of 

15-17 are more than eight times as likely to be working as children between 7-14. The employment 

ratio for children in India more than doubles when they go from 12-14 years old, and doubles again 

when they grow from 14-15 years old. Approximately 56.5 per cent of 7–14-year-olds and 51.6 per 

cent of 15–17-year-olds in employment work in agriculture, with manufacturing representing the next 

largest sector of employment for both age groups. Among 7–17-year-olds in employment, 43.0 per 

cent were engaged in unpaid family work while 39.6 per cent were casual wage workers. 

 

 

 

Questions a Resolution Must Answer (QARMA) 

 

1. How can existing frameworks be amended to help cover the vast causes of child labour? 

2. What steps can be taken by States to combat child labour? 

3. Is child labour higher in regions that face ethnic/religious conflicts? How can they be decreased? 

4. What resources and relief forms are going to be provided to child labour victims? 

5. What legal reforms must be made, and how can they be implemented effectively to reduce child 

labour exploitation? 

6. What are the steps that can be taken to improve the safety (economic, social, psychological and 

health) and welfare of children in vulnerable positions who are more likely to be the victims of child 

labour exploitation? 
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